NON-DISCRIMINATION STATEMENT
It is the policy of the Washington County School District Board of Education to not
discriminate on the basis of race, color, national origin, religion, age, sex, or any other
non-merit factor in its educational programs, activities, or employment practices as
required by Section 504 of the Rehabilitation Act of 1973, Title VII of the Civil Rights Act
of 1964, Title IX if the Educational Amendments of 1972,Age Discrimination in
Employment Act of 1974, and the Americans with Disabilities Act of 1990. Equal
opportunity is a priority of the Washington County Board of Education. The Washington
County School District is also committed to provide co-educational course programs
including physical education and other athletic opportunities for both sexes as required
by Title IX of the Educational Amendment of 1972. For questions regarding section
504: LuAnne Forrest, Student Services Director 435-673-3553 X245.
PREVENTION OF SEXUAL HARASSMENT- (Excerpts from WCSD Policy 1420)
Sexual harassment includes any gender-related unwelcome written or verbal slurs,
vulgar jokes, derogatory statements or actions. Sexual harassment also includes
unwelcome sexual advances, requests for sexual favors, and other verbal or physical
conduct of a sexual nature when the harassment is so severe, pervasive, and
objectively offensive that it can be said to deprive the victims of access to the
educational opportunities or benefits provided by the school and such harassment takes
place in a context subject to the School District's control.
BULLYING – (WCSD Policy 3519)
Washington County Schools do not tolerate bullying. The WCSD School Board has
adopted an “Anti-bullying Policy.” This policy can be viewed at the district website.
Enclosed in the folder is Washington County School District – Anti bullying Information
for Parents.
Student Complaint Procedures
If a student believes he/she is subject to harassment, the student should first consider
telling the person that they do not like what is happening, that they consider it a violation
of the School District policy on harassment, and that they want it stopped. In many
cases, a clear statement that the student wants something stopped will be enough to
take care of the situation. Students are not required, however, to confront the person in
this way. The student has the right and is encouraged to report the problem
immediately to the principal, counselor, or assistant principal at their school. Students
should not feel embarrassed, intimidated, or reluctant to file a valid harassment report.
Any teacher, counselor, administrator receiving a report of harassment from a student
must report the incident to the school principal or designated administrator
or/supervisor. The principal or designated administrator/supervisor has the responsibility
to conduct a preliminary investigation when he/she receives an oral or written complaint,
observes, or has reason to suspect sexual harassment. Students or staff may request

a District-level investigation by submitting the written complaint to the appropriate,
Assistant Superintendent, Superintendent, or Human Resource Director.

